Chris Huhne MP 

Thank you for the opportunity to set out what my Leadership will deliver for women’s equality.
 

You ask how I would address the under representation of women within the parliamentary party - and what my stance on positive action is and secondly what policies I would introduce to improve women's equality and autonomony - such as tackling the pay gap and ending career gender stereotyping.
 

The entry this term into parliament of extremely talented women is a clear example of how much we are missing out on in our party by the still unacceptably small number at this level. I have already given - at the very first hustings - my personal commitment that as Leader I will use my influence and power to ensure that women are selected in winnable seats. When I say it is unacceptable - I mean it is unacceptable. We are very good at two of our three values - liberty and community - but the third 'equality' is truly the poor relation.
 

I will make it clear to every constituency Chair and selection panel in the country - that it is essential -  to see able and capable women selected to run for Parliament. We have a mechanism for equality for our party committees, but not for our parliamentary seats. If there is no clear progress, we will have to look at introducing similar mechanisms - the one third rule, zipping or clustering - to deliver our talented women to parliament. 
 

We then need to back our women with both financial and human resources. A full on campaign in the right seats can deliver a victory. Look at Lynne Featherstone in Hornsey & Wood Green who overcame a majority of 26,000 in two elections. We need to spot those seats and work with the candidate to make them winnable. It is not always the case that women can go to a winnable seat far away for selection - particularly if they have children. Therefore we also need a program of making seats winnable where there are talented women willing to invest their time and energy. 

 

In terms of the pay gap and career gender stereotyping, we need a raft of approaches to begin to rebalance the unequal world of work, health and income. I have made the clear statement of direction to a more redistributive tax system. We need to begin the shift away from personal taxation towards behaviour taxation - which means a shift to eco-taxes and using the benefits of that taxation to help the low paid. And as women are those most caught in the poverty trap - our tax system must be re-aligned to take those on the lowest wages out of tax altogether. Together with our commitment to replace council tax with local income tax and a citizens' pension - this begins to tackle some of the inequality in the system.  There also needs to be more support for women’s education, reskilling and the provision of childcare.
 

 

