Sir Menzies Campbell MP

How would you address the under representation of women in the parliamentary party?
I believe that we should recognise the progress that has been made on this in recent years (for example, 40% of candidates in targets seats being women), but also be very clear that there needs to be an even more rapid improvement between now and the next election.  Specifically, we need to tackle the problem by:

* Supporting and promoting the very talented women MPs who are there already.

* Encouraging my male colleagues to support and mentor women candidates at every level in their constituencies and regions

* Getting male colleagues when they stand down to encourage women candidates to put themselves forward.

* Identifying barriers to women candidates e.g. lack of time or resources, and targeting support at all levels.

* Encouraging initiatives such as the Do It campaign to help women PPCs.
What is your view on positive action?
Many people mean all-women shortlists when they talk about positive action.  We have had that debate in the party, and I believe that we do not need to reopen it.  However, there are other forms of positive action that we can take:

* There should be positive action on the causes of discrimination e.g. sexist attitudes amongst selection panels.

* There should be positive action to help women overcome the barriers to participation e.g. lack of resources, lack of experience, lack of confidence

* There should be positive action to help women put themselves forward at all levels local, national, European and to put themselves forward for other positions e.g. policy bodies, regional organisations and policy forums.

* We should make sure that any candidate, for any position, has access to the personal support, which men often take for granted.

* I note the work which Jo Swinson is doing to actively encourage others. I would like to see that extended as far as possible.
How would you address the pay gap?
I flagged the problem of low pay (which I see as part of the pay gap issue) when I launched my leadership campaign because I want the party to prioritise its anti-poverty message.  Although the Equal Pay Act of 1970 banned the practice of men and women being paid different rates for the same work, the basic fact remains that on average men earn more than women and this reduces women’s life chances.  Explanations for this vary, from the concentration of women in low-paid jobs, to job grading practices, but whatever the reason, our party policy does not have clear enough answers.  So as we review our party policy on poverty, and boost our armoury in the war against poverty, I want to make sure that we have better answers than we have done in the past for tackling the gender pay gap.  A start has been made in the party’s policy in favour of Equal Pay Audits, but that has to be backed up with tougher enforcement measures.
How would you end career gender stereotyping?

Many barriers have been broken down, but too many persist.  We should talk to women who have succeeded in traditionally male dominated fields such as engineering, farming. That means finding out what works and seeing how their success can be replicated by others. But we also need to look at the problem from a different perspective - how can we get more men working in areas that are seen as "women' s work”.  For example, a sustained could be made to get more men to work in childcare in order to break down gender barriers, and to allow children to see a man in a caring profession.  There has been much legislative change. We need now to look at that, alongside issues such as the creation of the ECHR and see how those policy aspirations can be turned into practical action and long lasting attitudinal change.

